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CLEOBURY MORTIMER PRIMARY SCHOOL 

Teaching Assistant Level 2 Vacancies (NJC point 5 £12.18 per hour) 

Start date Monday 4th November 2024 

 

Vacancy 1 

1-1 TA to work with a child with SEN needs 

Experience in EYFS and working with pupils with SEN is essential 

Temporary for 1 year 

Term time only 

Working pattern in the first instance: 8:40 am – 1:00 pm Monday - Friday.  

Total hours:  21 hours 40 minutes per week (4 hours and 20 minutes per day) 

Please be aware that the working pattern may change over the course of the year, 

depending on the needs of the child. 

 

Vacancy 2 

1-1 TA (experience of working in school desirable) 

Temporary until Dec 31st / end of autumn term in the first instance 

Term time only 

Working pattern 8:40 am - 11:40 am Monday, Tuesday and Wednesday 

Total hours:  9 hours per week 
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Vacancy 3 

1-1 TA to support a child in KS2   

Temporary for 1 year 

Term time only 

Working pattern: 8:40 am - 12:10 pm Monday – Friday 

Total hours:  17.5 hours per week 

 

 

Applications  

In the first instance, applications should be through an expression of interest which should 
outline your suitability for this role. Please send to HR@laconchildeschool.co.uk by 9 am 
Tuesday 22nd October 2024.  Interviews will be held on Wednesday 23rd October 2024.  

 

 

 

 

The Shropshire Gateway Educational Trust and all its schools are committed to safeguarding and promoting 
the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this 
commitment. Rigorous child protection procedures are in place. Appointments are subject to an Enhanced DBS 
check, where applicable a prohibition from teaching check and other appropriate pre-employment checks. 
Applicants should read our safeguarding policy (available on our website) prior to application. 

This post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020). 
This means that certain convictions and cautions are considered ‘protected’ and do not need to be disclosed to 
employers, and if they are disclosed, employers cannot take them into account. Guidance about whether a 
conviction or caution should be disclosed can be found on the Ministry of Justice website: 
https://www.gov.uk/government/publications/new-guidance-on-the-rehabilitation-of-offendersact-1974. 


